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Dedicated to ISU student leaders who challenge themselves to serve
others and who s-t-r-e-t-c-h themselves to get the most out of the

learning laboratory of ISU.

77" Annual Leadership Symposium
October 18 &19

Got Character? Here’'s your chance
to get more! The 11th Annual
Leadership Symposium is an event
which provides focus on leader-
ship with an emphasis on issues of
ethics and character. This year’s
Symposium is all day on Friday,
October 19 in Pocatello. A shorter
version will also be offered on the
afternoon of Thursday, October 18
in Idaho Falls.

The Symposium guest speaker is
Kay Augustine from Drake Univer-
sity in lowa. Kay serves in the Lead-
ership Council and is a national
faculty member for the Character
Counts! Program for the Joseph-
son Institute of Ethics in Los Ange-

les. Kay is excited to work with any
and all ISU students, faculty, staff and
community members at this event.

In 1992, the Josephson Institute of
Ethics hosted a gathering of experts
in ethics and character education to
find ways to work together, by devel-
oping a common language of core
ethical values that transcend reli-
gious, political and socioeconomic
differences.

These experts identified core values
which are referred to as the “Six Pil-
lars of Character” — trustworthiness,
respect, responsibility, fairness, caring
and citizenship. Character Counts!
was developed to advance these Six
Pillars of Character.

If you are interested in gaining an
understanding of how to apply the
“Six Pillars of Character” then this is a
great opportunity for you.

If you are interested in improving
your consciousness, competencies,
and commitment regarding leader-
ship, ethics, and character, then this
is a great opportunity for you.

If you are interested in developing
and practicing fundamental skills in
ethical thinking and ethical deci-
sion-making, then this is a great
opportunity for you.

If you would like to interact with
other members of the ISU commu-
nity on these subject areas and
have a fun and interesting learning
experience at the same time, then
this is a great opportunity for you.

If you would like to receive FREE
resource materials that you will be
able to take with you for your use
in the future, then this is a great
opportunity for you.

Please RSVP to the ISU Leadership
Program by emailing
olivheid@isu.edu or calling 282-
3154 by noon on Wednesday, Oc-
tober 17, to reserve your FREE
space for the symposium and so we
can compile materials and order a
breakfast and lunch for Pocatello
participants.



Name: Matt Spencer

Current Position: ASISU Senator
for Arts and Sciences

What other leadership positions
have you held? ASISU Govern-
ment Relations Board

What motivated you to take
these positions? | wanted to get
more involved with ASISU

What is your field of academic
training? | am an American Stud-
ies Major. [ really like it. The require-
ments for the major allow me to
qualify for a minor in Political Sci-
ence, and a minor in English.

What are some of your most
significant past accomplish-
ments? | served an LDS mission in
Colorado. This past summer | put
10,000 miles road tripping on a
motorcycle.

The second film to show in this year’s
Community Cinema series, Miss Navajo,
takes audience members
inside the Miss Navajo Na-
tion Pageant.

For more than 50 years, the
Miss Navajo Nation pageant
contestants have showcased
not only their beauty, but
also their skills in music,
cooking and other cultural knowledge,
including a recent addition—fluency in
the Navajo language. The film follows

“TIGER BY THE TAIL”
Studeat Leadership Profile

What are your most significant
current challenges? | would like
to see students get more involved.
Getting students involved in differ-
ent aspects of campus life seems to
be a great challenge here at [daho
State University. | don't feel that my
personal challenges are any
harder than anyone else’s. | per-
sonally feel that if a person can
keep a positive perspective No
challenge will be significant.

Who do you admire the most as
a leader? Why? / | really like Abra-
ham Lincoln. Some of his accom-
plishnments were amazing. He is
inspiring because of all the things
he was able to overcome on the
way to the Presidency.

What do you think are the most
important qualities or character-
istics of a leader? Why? | think an
important quality in good leaders
is the ability to get their hands dirty

We are on the Web
www. isu.edu/lead

these young women in their quest for
the crown and features personal sto-
ries of recent winners. M/SS
NAVAJOis a unique cele-
bration of womanhood.

The film will screen on Tues-
day, October 23 at 5:30pm
in the Bengal Movie Thea-
ter. A half hour audience
discussion will follow this
film. Admission is free to ISU students,
faculty, staff, and the general commu-
nity. Free soda and popcorn provided!

with hard work. A good leader
should lead by example.

What advice can you give to
other leaders? The best advice
| could give is get to work. |
think it is important to be ac-
countable for the decisions you
make as a leader. | also thinks it
IS important to be able to han-
dle criticism and to be able to
admit when you are wrong.

Do you have any favorite
quotes? “A tendency to melan-
choly...let it be observed, is a
misfortune, not a fault.” -
Abraham Lincoln
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S-t-r-e-t-c-h Yourself!

ISU Leadership Program
Jim Fullerton, Director
Heidi Oliver, Admin. Asst.
Campus Stop 8138
Student Union, Room 251
Pocatello, ID 83209

phone: 208-282-3154
Fax: 208-282-4451
E-mail: olivheid@isu.edu

/




	LEAD TO SUCCEED

	Student Leadership Newsletter

	October 2007



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



