MEMORANDUM OF AGREEMENT

For Collaboration Regarding Educational Services, Research, and Economic Development 

Between

The Shoshone-Bannock Tribes of the Fort Hall Indian Reservation

And

Idaho State University

THIS MEMORANDUM OF AGREEMENT is entered into by and between the Shoshone-Bannock Tribes of the Fort Hall Reservation (the “Tribes”) and Idaho State University (“ISU”) with mutual interests supported by the following:

WHEREAS the Tribes are a sovereign nation responsible to its tribal members with an interest in enhancing educational opportunities, research, and economic development for the benefit of said tribal members; and

WHEREAS ISU is a public doctoral research university providing a broad range of educational services to a culturally diverse population of students and to the State of Idaho, serving the current and emerging needs of the state and region through its wide range of education, research and public service programs for students, the general public, public agencies, and private industry; and

WHEREAS the parties recognize and will work together to advance their mutual interests in enhancing educational opportunities, research and economic development for members of the Tribes; and 

WHEREAS the Tribes hold a vested interest in the successful education of its tribal members and the appropriate education of the ISU community regarding the Shoshone-Bannock Tribes; and

NOW THEREFORE BE IT RESOLVED that ISU and the Tribes commit to proactively strengthening the relationships between them and improving and enriching the quality of educational services, research and economic development opportunities provided to and by the Tribes and ISU, and

BE IT FURTHER RESOLVED that the parties agree to the establishment of a Shoshone-Bannock Tribal Advisory Board to facilitate communication between the two entities, and the parties agree as follows.

I.
Establishment of the Shoshone-Bannock Tribal Advisory Board (SBTAB)

A.
The parties shall establish a Shoshone-Bannock Tribal Advisory Board (SBTAB) composed of six members. The SBTAB’s impact on the parties is advisory only, and consequently not binding on either party.

B. 
Membership shall, consist of:

1.
Shoshone-Bannock Tribes:  Three representatives to include the Executive Director, 477 Program Director, and an appropriate designee as determined, by the Tribes;

2.
ISU:  Three representatives to include the Provost and Vice President for Academic Affairs, the Vice President for Student Affairs (or their respective designees) and another as deemed appropriate by ISU;

3.
Ex-Officio:  A Native American staff member from the Shoshone-Bannock Tribes and a senior staff member appointed by the ISU Provost and Vice President for Academic Affairs.

II.
 Purpose, Scope and Meetings

A.
The SBTAB will serve in an advisory capacity to the Executive Director at the Tribes and the President of ISU who are responsible for coordinating with their respective governing bodies and staff.

B.
The SBTAB shall provide: a forum for mutual collaboration and communication; work to enhance the education of Native students; educate ISU about the Shoshone-Bannock Tribes; and develop a relationship for resource and program development between the parties. 

C.
The parties agree to meet at least quarterly, with mutually developed agendas

to accomplish the purposes and activities of the SBTAB.

D.
The Tribes shall host an annual SBTAB meeting.

III.
Activities 

The SBTAB shall undertake activities that address and advance its purposes and goals including, but not limited to:

A.
Student Services – Initiatives that improve the successful education of ISU students, including:

1.
Collaborative recruitment and retention of Shoshone-Bannock tribal members, as both students and as qualified instructors.

2. 
ISU provision of timely and accurate academic advising to Shoshone-Bannock students and prospective students.

3.
ISU provision of timely and accurate financial aid advising to Shoshone-Bannock students and prospective students.

4.
ISU outreach to Shoshone-Bannock tribal members with the purpose of providing access to and opportunity for scholarships.
5.
ISU working toward the establishment of a Native American student center on the university campus to promote the academic success of Native American students.

6.
ISU continuing to support a University-level general advisory body, as a mechanism for the support of Native American students and relationships with tribal organizations in general through its mission and purpose, periodically reviewing the body to ensure that it maintains relevance in terms of its mission and activities (This advisory group will not be tasked to overlap with more specific advisory boards established as the result of agreements with specific Native American tribes).

B.
Native Academic Programs and Curriculum – The support and promotion of existing Native American academic programs and curriculum at ISU and the development of future Native academic programs and curriculum as the need and opportunity arises.

1. American Indian Studies Program, including the Shoshoni Language Program.  This is a critical resource to American Indian communities throughout the region for the preservation and teaching of the Shoshoni language and American Indian culture and history.

2. Native American Business Administration Program.  This program is an important resource for building the capacity for economic development leadership among Native American people in the local community and throughout the region.

3. Curriculum in Native Public Health and Native Education.  ISU faculty have valuable expertise in Native public health and Native education.  Curriculum and academic program development in these areas are important to the future of Native people and communities in the region.       

4.
Native American Center. ISU will work toward the establishment of a Native American center for education and research on the university campus to promote academic excellence in Native American education and research. The educational programs focused through this center will include Native American studies, as well as more specifically focused programs including but not limited to Business Administration, Health Services, Energy and Environmental Studies, all clustered around a core of Native American programming. 

5.
Native Faculty Development Program.  A recruitment and faculty mentorship program should be formed in a manner designed to increase the number of Native faculty members across the university. 

6.
Campus Life Enhancement. ISU will work to increase the number of student organizations and related opportunities for the enhancement of student and academic life for Native American students.

C.
Access - Initiatives that expand the access of Native American students to ISU provided services:



1.
Work toward the development of an ISU educational site on the Tribes’ campus.



2.
Provide delivery modes for course and program offerings to




Native students, focused on increasing educational access and flexibility.

3.
Work toward shared educational and library facilities, instructional and advising staff, and educational internships.



4.
Work together to develop and apply for joint grant

proposals that improve student access and services, research, and economic development opportunities.

D.
Integration and Training - Initiatives that promote training seminars and workshops for Shoshone-Bannock tribal employees or students with ISU as the provider of choice for agreed upon programs.

1.
ISU will assist the Tribes with access to technology and training at ISU facilities.

2. 
The Tribes will assist ISU administration, staff and students with cultural educational opportunities, enrichment and in-service training. ISU will work toward integrating these activities under the operations of both the student Diversity Resource Center and the Faculty/Staff Diversity Center.

4. ISU will continue to fulfill its equal employment opportunity obligations, including making known to Shoshone-Bannock tribal members opportunities to apply for open positions at ISU.

IV. 
Duration of Agreement

This Agreement shall remain in effect indefinitely, until terminated in writing, with 90 days notice by either party, or by mutual agreement of the parties.

IN WITNESS THEREOF, the Signatory Parties have executed this Memorandum of Agreement as set forth below.

Authorized representatives of the parties to whom communications are required or permitted under this Agreement shall be as follows:

Shoshone-Bannock Tribes

__________________________________________
_____________________

Mr. Alonzo Coby, Chairman




Date

Fort Hall Business Council

Shoshone-Bannock Tribes

PO Box 306 Pima Dr.

Fort Hall, ID  83203

(208) 478-3805 (phone)

(208) 237-0797 (fax)

acoby@sbtribes.com
Idaho State University

__________________________________________
______________________

Dr. Arthur C. Vailas, Ph.D., President



Date

Idaho State University

Campus Box 8310
Pocatello ID, 83209-8063
(208) 282-3440 (phone)
(208) 282-4487 (fax)
vailarth@isu.edu 
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